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Abstract

This study examined the need to develop the values, knowledge and skills necessary for social workers dealing
with immigrants through an interrogation of Western social work education and practice. Today, our society has
become multicultural and diversity and international migration has increased. This study shows the necessity
of developing new social work education based on the values and theory of diversity and cultural competence.
Furthermore, education and practice have to be combined in order to build acceptable standards of social work
practice and education for immigrants. Moreover, we need to keep in mind the ethnic reality of international
migration in order to improve security and stability in their lives. In order to achieve this, we must not only
acknowledge frameworks of social security in each nation, but also employ the 'Human Security' approach that
transcends national frameworks and works towards the security and stability of all human beings.
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