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A Health-Psychological Approach to an Occupational Stress :
Consideration of Coping Flexibility, Work Control, and Mentoring
as the Mediating Variables in Psychological Stress Model

Yoshihiro KANEMITSU, Mitsuhiro SHIMIZU, Hiromichi MORIMOTO,
Setsuko MINO and Yasuko SHIMOYAMA

(Accepted May 10, 2005)
Key words : occupational stress, coping flexibility, work latitude, mentoring, Health Psychology
Abstract

The purpose of this article was to describe the role of recent Health Psychology in an occupational
stress survey.

First of all, the present paper tried to review the importance of the individual and moderating fac-
tors which were supposed to mediate between stressors and stress responses, by observing the historical
significance in psychology. Specifically, based on the recent trend of Health Psychology and our project
research, it was proposed that such intervening variables as coping flexibilities, work control, and men-
toring were valid.

Finally, this article advanced a suggestion of new perspectives for research on Health Psychology,

presenting some useful scales of Health Psychology.
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